ABSTRACT
Introduction
Occupational stress has been a serious matter for employees, organizations and communities. The following costs of the problem are immense, and their effect on health and well-being is on the increase (A. M. Kikangas and U. Kinnunen, 2003). As T. J.
Nhundu 1999 states, occupational stress is considered to be one of the primary workrelated health problems, mainly in developed-countries where the phenomenon is well documented.
Occupational stress -also called work stress, job stress or stress in organizations-"is a condition wherein job-related factors interact with the worker to change, either disrupt or enhance, his or her psychological or physiological conditions such that the individual's mind and/or body are forced to deviate from normal functioning" (T. 
Beehr and J. E. Newman, 1978).

Research Methodology
The aims of the present research are twofold. The first aim is to explore the psychometric properties of a developed measure of team leader's attitudes toward depressed employees. This will address a major deficit in the literature. Collecting data using this measure will also provide descriptive information for this newly developing area by examines a sample of team leader's views about depressed employees. A second aim of this study is to identify individual and contextual correlates of these attitudes. This knowledge can inform design interventions that may help promote a positive climate for mental health in organizations and facilitate supportive managerial behaviour toward employees with symptoms or diagnoses of depressive disorders. A number of hypotheses are advanced in relation to these potential correlates of team leader's attitudes toward depressed employees.
Statement of the Problem
Rapid growth of technology and its extensive use in business and industry has increased the competition manifold among organizations across the globe, and the worker of the 21 st century is facing more challenges as compared to his/her predecessors. These compelling forces in the organizations are continuously reshaping the business strategies, restructuring the hierarchy, re-engineering business processes, and altering 
Need for the Study
In the present scenario, the dream of many of the engineering students has been IT industries where one can have secured job for a decent package. It not only determines the social status of an individual but it augments the economic growth of our nation.
Such an industry is now being afflicted by occupational stress. It has taken its deep root in the minds of many of the engineers in the field of information technology. It is obvious that it is unchecked will definitely have its serious impact on the overall growth of our nation.
The Government and also the IT industries should take necessary steps on a war foot basis to uproot such a stress from the minds of the employees. So it is the duty of both Government and the industrialist to identity such factors for stress. Its cause and find immediate solutions to put an end this problem. The major objective of the researcher for submitting his research in this field is that it would benefit the society of software employees, soft ware employers, indirect employees and nation.
Limitations for the Study
 The study area is a major limitation of this research work because if covers Chennai city only.
 It IT sector it is not a stable in nature it is always changing.
 Behavioural nature of study. Sample Size (n) = 
Sampling Design
Validation of Data
Reliability
The degree to which a measurement technique can be depended upon to secure consistent results upon repeated application, Reliability is the ratio of true variance to the total variance yielded by the measuring instrument. It indicates stability and also the internal consistency of a test. The reliability of a measure indicates the stability and consistency with which the instrument measures the concept and helps to assess the 'goodness' of a measure. A measure is reliable to the degree that it supplier consistent results. Internal consistency gives an estimate of the equivalence of sets of items from the same test (e.g., a set of questions aimed at assessing quality of life or disease severity). The coefficient of internal consistency provides an estimate of the reliability of measurement and is based on the assumption that items measuring the same construct should correlate.
Perhaps the most widely used method for estimating internal consistency reliability is Cronbach's alpha.
Cronbach's alpha is a function of the average inters correlations of items and the number of items in the scale. It is used for summated scales such as quality-of-life instruments, activities of daily living scales, and the Mini Mental State Examination. All things being equal, the greater the number of items in a summated scale, the higher Cronbach's alpha tends to be, with the major gains being in additional items up to approximately 10, when the increase in reliability for each additional item levels off. This is one reason why the use of a single item to measure a construct is not optimal.
Having multiple items to measure a construct aids in the determination of the reliability of measurement and, in general, improves the reliability or precision of the measurement. 
Demographic characteristics of respondents
Demographic characteristics of respondents are obtained and tabulated and given as follows. 
Inference:
Majority of the respondents (47%) are from age groups from 31-35. Majority of the respondents (60%) are Bachelor / Spinster.Majority of the respondents (61.55%) are middle level cadre employees. The experience of the majority of the respondents is below 10 years. 60% of the staffs are having post graduate as an educational status. 57 % are from professional-technical qualification. 
Attributes (Occupational Stress)
Inference:
The attitude related to the occupational stress of IT sector employees in Chennai appear to be satisfactory role overload, role ambiguity, role conflict, under-participation, powerlessness, poor-peer relations, strenuous working condition and unprofitability. From the RMSEA table, it's inferred that the significant value for default model is 0.000, which is significantly fit a model at the level 5 percent.
Structural Equation Models (SEM's) -Path Diagram and Model Fit Analysis
Model Fit Summary
Step 1:-Variables for team leader attitudes are listed; in our research work.
Step 2:-From the variables identified in step 1, contextual relationship among the variables with respect to which pairs of variables are examined.
Step 3:-The explained and assumed variables are  Give importance to human beings more than to work  Think you are cost conscious  Accept responsibility  Intellectual and emotional identification with your subordinates  Maintain fixed standard of your subordinates' performance  Work related problems of your subordinate employees  High tolerance  Involve in idea formation  Minimum tension or conflict among the employees working at your level  Approach according to situation  Ability to understand the mind of others  Subordinates' job or task effectively  Style of approach is consultative  High amount of integrity  High proficiency in managing relationships
Step 3:-A Structural Equation diagram is developed for variables, which indicates pair wise relationship among variables of the system under consideration.
Step 4:-Model fit is developed from the Structural Equation diagram and the Default model summary is checked for team leader attitudes. The independent variables are very much necessity for team leader attitudes.
Step 5:-Based on the contextual relationships in the reach ability matrix, a directed graph is drawn and the transitive links are removed.
Step 7:-The resultant diagraph is converted into an Interpretive Structural Model by replacing variable nodes with statements
14.4Work and organisational environment
Work and organisational environmentdimensions are subjected to factor analysis. The KMO Bartlett test is significant having value of less than .05and sampling adequacy at 0.927, indicating the appropriateness of factor analysis. Quick and prompt decisions .692
Inference:
The four factors, which may be considered as Work and organisational environment identified are as follows. 
Conclusions
Exploratory factor analysis showed evidence of work culture and socialization, working condition, infrastructural facilities and policy followed and administration. Regression analyses examined relationships between the measure and a range of proposed individual and contextual correlates. Results showed that more negative attitudes toward depressed employees were endorsed by managers who reported a more internal locus of control, higher levels of stress, less familiarity with depression, and greater reticence to seek help. Managers who perceived their organizations to have unsupportive depression disclosure norms reported higher levels of stigma, and those whose organizations had a clear mental health strategy reported lower levels of stigma. 
